
MY FUNDAMENTAL DUTY MY FUNDAMENTAL DUTY is to serve  
mankind; to safeguard property; to protect 
the innocent against deception, the weak 
against oppression or intimidation, and the 
peaceful against violence or disorder; and 
to respect the Constitutional right of all men 

to liberty, equality and justice. 
 
I WILL I WILL keep my private life unsullied as an 
example to all; maintain courageous calm in 
the face of danger, scorn, or ridicule;      
develop self restraint; and be constantly 
mindful of the welfare of others.  Honest in 
thought and deed in both my personal and 
official life, I will be exemplary in obeying 
the laws of the land and the regulations of 
my Department.  Whatever I see or hear of 
a confidential nature or that is confided in 
me in my official capacity will be kept ever 
secret unless revelation is necessary in the 

performance of my duty. 
 
I WILL NEVER I WILL NEVER act officiously or permit    
personal feelings, prejudices, animosities, or 
friendship to influence my decisions.  With no 
compromise for crime and relentless       
prosecution of criminals, I will enforce the law 
courteously and appropriately without fear 
or favor, malice, or ill-will, never employing 
unnecessary force or violence and never 

accepting gratuities. 
 
I RECOGNIZE I RECOGNIZE the badge of my office as a 
symbol of public faith, and I accept it as a 
public trust to be held so long as I am true to 
the ethics of the police service.  I will        
constantly strive to achieve these objectives 
and ideals, dedicating myself before God 

to my chosen profession ... Law Enforcement.Law Enforcement.Law Enforcement. 

Code of EthicsCode of EthicsCode of Ethics    
As a Law Enforcement Officer   
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Sheriff Keith Nygren 

T he essential purpose of the McHenry County 

Sheriff's Office is to provide service and     

protection to the citizens of McHenry County. The 

Office serves the citizens of McHenry County by   

performing the law enforcement function in a profes-

sional manner and it is to these citizens that the   

Office is ultimately responsible. The Sheriff's Office 

protects the right of all persons within its jurisdiction 

to be free from criminal attack, to be secure in their 

possessions and to live in peace. A large urban     

society free from crime and disorder remains an  

unachieved ideal; nevertheless, consistent with the 

values of a free society, it is the primary objective of 

the McHenry County Sheriff's Office to as closely as 

possible approach that ideal. In doing so, the Depart-

ment's role is to enforce the law in a fair and        

impartial manner, recognizing both the statutory and 

judicial limitations of police authority and the       

constitutional rights of all persons. 



Will the employee know that I made a 
complaint against him or her? Yes.   
The employee has a right to know the 
charge made against him or her and the 
identity of the person who made the   
allegation.  
 
Who will investigate the complaint?  
The Sheriff is responsible for the  admini-
stration of the internal affairs function.  In 
some cases, an independent investigator 
is assigned.  
  
How long will an investigation take?   
As a general rule, investigations take up 
to 30 days. The Sheriff approves all   
requests for  extensions. 
 
Will I be notified as to the findings of 
the investigation?  After the conclusion 
of the investigation the Sheriff will inform 
you of its findings. 
 
What will happen to the employee? If 
your complaint is sustained, the Sheriff 
will discipline the employee based on the 
seriousness of the infraction. Types of  
disciplinary actions are oral and written 
reprimands, suspension, demotion, and 
termination.  
 
Will the Sheriffõs Office retaliate 
against me for making a complaint 
against an employee?  Absolutely not!  
It is essential that public confidence be 
maintained in the ability of the Sheriffõs 
Office to investigate complaints against 
its members.  

Complaints of wrongdoing by any           
employee of the McHenry County   
Sheriffõs Office will be investigated. 
 
Ṣ  To make a complaint, you may write 
or phone.  
  
Ṣ  A formal statement is filled out and 
signed by you during the investigation.  
The law requires a sworn affidavit with 
a complaint on sworn personnel. 
 
Frequently asked questions: 
 
Do I have to give my name to make a 
complaint? No. But, anonymous com-
plaints are difficult to investigate and 
the conclusion might not be what you 
expected. 
 
Will my complaint be published in the 
newspaper?  No. All complaints against 
employees are kept confidential by the 
Sheriffõs Office. 

Making a ComplaintMaking a Complaint  

P lease, if you see a McHenry County 

Sheriffõs employee doing an outstanding 

job, Sheriff Keith Nygren would like to hear 

from you.  Your accolades will be shared with 

the individual and posted in the Sheriffõs Em-

ployees Newsletter. 

Ṣ  To make a compliment, you may write or 
phone.  

Our Patch is a Symbol Our Patch is a Symbol 

of  Who We  Areof  Who We  Are  

The RED SQUARE honors the 
men and women of McHenry 
County who have served in the 
military and    sacrificed for our 

country. 

The BLUE STAR inside the red square honors 

our law enforcement officers. 

The BLUE SQUARE symbolizes the Fox River, 
which has played a significant part in our 

Countyõs growth since 1837.  

The GREEN SQUARE is for our rich agricultural 

history.  

The SILVER SQUARE represents our Countyõs 

more recent and future achievements in industry. 

The 17 BLUE STARS within the GOLD CIRCLE 

represent the 17 townships in McHenry County. 

Expressing ThanksExpressing Thanks  

How are we Doing?  

What if I am not satisfied with the findings 
of the investigation?  You are encouraged to 
contact the Sheriff to discuss the matter, or in 
the case of possible criminal violations, contact 
the McHenry County Stateõs Attorneyõs Office. 
 
What if my complaint turns out to be false?   
If your complaint was made in good faith, 
and the employee is ultimately exonerated, 
then no further action is taken. 
  
If it is determined that your complaint was 
intentionally made falsely or intended to em-
barrass or discredit the employee, you may 
be subject to criminal charges or a civil suit by 
the employee. 


